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Part 1: Publication of Information Relating to Schools

Purpose

To comply with the federal legislation of the Schools Assistance Act 2004 and the Schools
Assistance Regulations 2005, all schools are required to make School Performance
Information from the previous year available on an annual basis to parents and prospective
parents on request. The information below is in accordance with requirements of the Act and
Regulations.

School Vision Statement
St Munchin’s Catholic School aspires to reflect the life and love of Christ for His people.

1. Contextual Information

St Munchin’s Catholic School is a welcoming community of faith, guided by our motto, “Follow
Truth.” This inspires students to focus on what is truly important, with Gospel values at the
heart of all we do.

The school caters for approximately 450 students from Pre-Kindergarten to Year 6. Students
are provided with a broad and engaging curriculum, including specialist subjects such as
Music, Physical Education, Health Education, Science, Dance, and Italian.

Our leadership structure includes a Principal, two Assistant Principals, and extended leaders
responsible for key areas including Students with Disabilities (SWD), Early Years Learning, and
Wellbeing. The addition of a SWD Coordinator and Learning Support Team has strengthened
our ability to support diverse learners. Targeted programs include Speech and Occupational
Therapy (OT) assessment and support, Reading Recovery, Extending Mathematical
Understanding, and Levelled Literacy Intervention. Selected students in Years 5 and 6 also
participate in the “Stretch Crew” extension program.

Student wellbeing is supported through the work of a school Social Worker and a trained
Rainbows coordinator, assisting students with social and emotional needs. The Out of School
Hours Care programme, managed by an external provider, offers a high-quality and reliable
service for families.

St Munchin’s actively promotes environmental responsibility through initiatives such as a
school worm farm and whole-school waste reduction programs. We place strong value on
community involvement and encourage parents and caregivers to engage in school life
through classroom support, participation in the P&F, and involvement in social and
fundraising events.

The school enjoys strong support from the P&F, the Catholic School Advisory Council, and
the Parish. A range of extracurricular opportunities are also available, including Running
Club, Homework Club, Rosary Crew, and Coding Club, all facilitated by staff throughout the
year.




St Munchin’s Catholic School has an ICSEA value of 990.

ICSEA and Socio-Educational Advantage (SEA) Data

Measure St Munchin’s Catholic School Australian Average
ICSEA Value 990 1000
School ICSEA Percentile 42nd Percentile 50th Percentile

Socio-Educational Advantage (SEA) Distribution

SEA Quartile School Distribution Australian Distribution
Bottom Quartile 46% 25%
Lower Middle Quartile 28% 25%
Upper Middle Quartile 19% 25%
Top Quartile 7% 25%

SEA Distribution Comparison
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2. Teacher Standards and Qualifications

All teaching staff at St Munchin’s comply with the employment requirements of the Western
Australian Teacher Registration Board and are fully registered. In addition, all staff hold a
current Working with Children Check

Master of Education

Bachelor of Education

Bachelor of Education ECE
Graduate Diploma

Diploma of Education Support
Certificate of Education Support




Full Time Staff

Part Time Staff

Male Principal

Male Assistant Principal
Female Assistant Principal
Female Teachers

Male Teachers

Male Non-Teaching Staff
Female Non-Teaching Staff
First Nations Staff

3. Students Attendance at School

The average attendance rate for students from Pre-Primary to Year 6 at St Munchin’s Catholic
School during the 2024 school year was 91.60%, demonstrating a strong and consistent level
of student attendance across the school; when compared with the 2025 data, attendance
remains relatively stable, with most year levels also sitting within a similar range of
approximately 91-93%, although slightly lower figures in some early years (such as Pre-
Primary and Kindergarten groups) indicate areas for continued focus on attendance
improvement.

Year Level Attendance (%)
K3 89.46%
K 91.12%
PP 88.96%
Year 1 92.86%
Year 2 92.23%
Year 3 92.30%
Year 4 91.64%
Year 5 93.86%
Year 6 91.03%

Attendance Procedures

Attendance is recorded each morning and afternoon by classroom teachers using the SEQTA
platform to ensure accurate monitoring of student attendance.

Parents are asked to notify the school office of any student absences, with all absence
notifications retained for future reference and record keeping.

Teachers maintain records of all absentee notes, which are forwarded to the Assistant
Principal Administration at the end of each term for archiving.




Students arriving late or leaving early must be signed in or out at the front office using the
Early/Late Register. A parent or carer is required to sign students out for early collection.

4, NAPLAN Annual Assessment Data

Please note: NAPLAN reporting changed nationally in 2023, with the introduction of new
proficiency standards and reporting measures. As a result, direct comparisons with data prior
to 2023 may be limited.

The school is currently working within the Better and Fairer Schools Agreement (BFSA)
framework to support the targeted 10% growth goal in student achievement. This involves
closely monitoring student data, identifying areas for improvement, and implementing
targeted teaching strategies and interventions to support student progress. Through ongoing
assessment and data analysis, staff can track growth over time and ensure teaching and
learning programs are responsive to the needs of all students.

The table below presents a three-year comparison of NAPLAN results at St Munchin’s Catholic
School from 2023 to 2025, highlighting trends in student achievement across Year 3 and Year
5 in all key domains. Overall, the data shows steady improvement in Year 5 performance,
particularly in Reading, Writing and Numeracy, with increasing scores and a higher
percentage of students achieving proficiency over time. In contrast, Year 3 results are more
variable, with Writing remaining a consistent strength, while Grammar and Numeracy show
adecline in 2025 and identify areas for targeted intervention. Spelling results fluctuate slightly
across the years but remain relatively stable. The table also indicates that while many
students are achieving at the expected level, there is an ongoing need to strengthen
outcomes in the early years and continue extending higher-performing students, ensuring a
strong balance between support and challenge across the school.

NAPLAN Cohort Performance Comparison (2023-2025)

Year Domain 2023 2023 2024 2024 2025 2025
Level Score Proficiency Score Proficiency Score Proficiency

Year3 Reading 375 56.1% 391 60.0% 383 52.7%
Year 5 Reading 461 55.8% 470 64.0% 486 66.7%
Year3 Writing 397 68.4% 398 73.7% 396 74.5%
Year 5 Writing 475 63.6% 485 75.5% 490 70.5%
Year3 Spelling 398 62.5% 396 50.9% 394 58.2%
Year5 Spelling 469 70.5% 489 79.6% 492 71.7%
Year3 Grammar 394 51.8% 392 52.7% 373 43.6%
Year5 Grammar 463 50.0% 484 65.3% 473 53.3%
Year 3 Numeracy 388 57.1% 382 62.7% 379 47.3%
Year 5 Numeracy 453 51.2% 471 58.0% 486 68.0%




5. Parent, Student and Teacher Satisfaction

Student Satisfaction

Staff consistently demonstrate genuine care and a strong commitment to each
student’s learning and wellbeing

A diverse range of challenging and engaging learning opportunities is provided
There is a high level of collaboration and cooperation across all staff

Students make measurable progress in line with their individual capabilities

The school fosters a positive, happy, and harmonious environment

Diversity is valued, with strong inclusivity of different nationalities and cultural
backgrounds

A nurturing culture is evident, with a strong commitment to supporting those in
need, including outreach to Third World communities

Staff observe a strong sense of collaboration and teamwork among students
Former students maintain strong connections with the school, often returning to
support Community Service and other events

There is a strong sense of loyalty, with former students choosing St Munchin’s for
their own children

Student voice is valued and incorporated into decision-making processes where
appropriate

Staff Satisfaction

Strong participation and support for school functions and activities, particularly
reflected in growing attendance at celebratory Masses

Positive and respectful partnerships between parents and staff

High levels of attendance and engagement at Sacramental meetings

Parents demonstrate strong interest in their children’s progress and achievements
Consistently positive and affirming feedback from parents through emails, letters,
meetings, and surveys

Increased awareness, resources, and targeted initiatives to support EAL/D families
A high number of new enrolments driven by recommendations from current families
within the school community

Growing attendance at the termly Cultural Connections Morning Tea, fostering
inclusion, celebration, and engagement within our diverse community.

Parent Satisfaction

Strong support and participation in school functions and activities, reflected in
increasing attendance at celebratory Masses

Positive, respectful, and collaborative relationships between parents and staff
High levels of parent engagement and attendance at Sacramental meetings




Parents demonstrate a strong and ongoing interest in their children’s progress and
achievements

Consistently positive and affirming feedback from parents through emails, letters,
face-to-face meetings, and surveys

Growing awareness and provision of targeted supports, activities, and resources for
EAL/D families

Strong enrolment demand, with many new families identifying recommendations
from current parents as a key reason for choosing St Munchin’s

Increasing parent participation in the termly Cultural Connections Morning Tea,
strengthening engagement, inclusion, and celebration of our diverse community

6. School Income
Information regarding school income can be found on the My School website. This can
be accessed using the following link.  www.myschool.edu.au

. Post School

School Catholic Non-Catholic

Canning Vale College 0 2

Darling Range Sports College 1 0

John Wollaston Anglican Community
School

Kelmscott Senior High School

Lumen Christi College

Mazenod College

Penrhos College

Providence Christian College

Santa Maria College

St John Bosco College

Willetton Senior High School

Total




8. School Improvement and Planning

St Munchin’s Catholic School continues to prioritise growth and improvement through its
comprehensive Catholic School Improvement Plan, which guides planning, teaching, and
learning across the school. Developed in consultation with staff, the plan outlines clear goals
and priorities that support student achievement, wellbeing, and faith development, ensuring
a consistent and purposeful approach to school improvement.

A key focus has been the ongoing implementation of the Origo Mathematics program,
currently embedded from Pre-Primary to Year Five, with expansion into Year Six planned for
2026. Staff have engaged in sustained Professional Learning to strengthen teaching practice,
enhance literacy development, build leadership capacity, and deepen understanding of the
Mercy Sisters’ faith tradition. These priorities align closely with the school’s Vision for
Learning, developed collaboratively in 2021-2022 and visible throughout the school as a
shared guide for best practice and continuous improvement.

Collaboration through cluster meetings has further supported the development of an Early
Childhood Philosophy and Vision Statement, establishing a unified and intentional approach
to early learning at St Munchin’s. In addition, the school has embedded a whole-school Social
and Emotional Wellbeing Program, led by a member of the Extended Leadership Team, with
staff actively participating in training and consultation to ensure effective implementation.

The integration of Digital Technologies continues to strengthen classroom practice, with
increasing alignment across planning, assessment, and teaching. Greater consistency in
communication platforms has also enhanced connections between school and home,
supporting clear and effective communication with families.

St Munchin’s remains committed to providing engaging and contemporary learning
environments. Significant investment has been made in new classroom furniture and the
refurbishment of key learning spaces, including Year Four and Five classrooms, the Science
Room, Learning Support Room, and OSH facility. These upgrades, completed in Term Three
2025 following construction commencing in December 2024, have been warmly received and
provide a strong foundation for future development.

Outdoor learning is an emerging priority, supporting sustainability initiatives and fostering
opportunities to celebrate and integrate the diverse cultures within the school community,
particularly First Nations perspectives.

In 2023, the school undertook both a QCESR review and a comprehensive compliance review.
The QCESR panel, consisting of educators from CEWA, visited the school to affirm, challenge,
and reflect on its improvement journey and leadership practices. The compliance review
further validated the school’s processes, confirming alignment with requirements across the
areas of Education, Community, and Stewardship.




Together, these reviews affirmed the high quality of educational practice, leadership, and
systems at St Munchin’s Catholic School, highlighting the school’s strong commitment to
excellence and ongoing, sustainable improvement.
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